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Human resources management (HRM) is a management function concerned
with hiring, motivating and maintaining people in an organization. It focuses on
people in organizations. Human resource management is designing
management systems to ensure that human talent is used effectively and

efficiently to accomplish organizational goals.
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In short Human Resource Management (HRM) can be defined as the art of
procuring, developing and maintaining competent workforce to achieve the

goals of an organization in an effective and efficient manner.
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HRM Involves the Application of Management Functions and v/
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