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® Project Management Institue, Managing change In Organisations ; A Practice Guide, Usa, 2013.
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® A Kritsonis, Comparison Of Change Theories, International Journal Of Management, Business, And

Administration Volume 8, Number 1, 2005.

® T. Bridgman ,K.G .Bro, Unfreezing Change As Three Steps: Rethinking Kurt Lewin’s Legacy For Change

Management, Human Relations, Vol. 69(1), 2016
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